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Europe 2020 project aims at boosting young people’s opportunities in society by contributing to en-
hance those skills which will be necessary for them to succeed in 2020 Europe and which will facilitate 

their access to quality employment no matter what the gender or social background is. 
The main areas addressed will be  promoting entrepreneurship, developing  technical and digital 

skills as well as  foreign languages competence.  Furthermore, a special attention will also be placed 
on broadening students’ horizons and improving their intercultural and social competence as a way 
to facilitate their work in international teams.  We are convinced that  offering new perspectives and 
supporting their formation will make a positive and active contribution to young people’s employability 

and well-being.

The following specific priorities are being addressed
• Promoting the take-up of practical entrepreneurial expe-
riences in education, training and youth work
•Promoting young people’s social inclusion and well-being
•Gender equality / equal opportunities
•Entrepreneurial learning - entrepreneurship education
•ICT - new technologies - digital competences
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Ranked 11th in the World Economic Forum’s Global Gender Gap Report 2008, Germany’s record on gender equality 
is mixed. While political participation of women remains high and public commitment to gender equality is evident 
through gender mainstreaming programmes at all levels of government, salary gaps between men and women are 
among the worst in Europe. While there is parity of educational attainment at secondary and tertiary level, the subject 
and vocation choices of women (largely in education, humanities) partially explain later salary gaps and differences in 
educational opportunities. The Federal Government has launched a programme encouraging women to study engi-
neering-, technology- or science-related subjects to counter this trend. (Source: http://www.wikigender.org/countries/
europe-and-central-asia/gender-equality-in-germany/)

Erasmus Präsentation Alisa, 
Stella, Nathalie

As it is shown in the graphs, Germany’s  jobless rate is at the lowest level since re-unification. Germany’s is the largest 
economy in the euro zone and has served as an economic anchor for the rest of the member states, which gives it 
considerable power in economic dealings.

What do figures show with respect to gender 
and social equality in the employment field? 

Gender and Social Equality: Statistics in Germany
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Research carried out by students 
of Liceo Scientifico Mario Pagano 

(Campobasso, Italy)

"The European Commission support for the production of this publication does not constitute an endorsement of the 
contents which reflects the views only of the authors, and the Commission cannot be held responsi ble for any use 
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Gender and Social Equality: Statistics in Germany
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Research by pupils from Ernst Sigle Gymnasium   (Kegel, Alisa , Grosenick, 
Nathalie & Stella )



Newsletter September, 2016

Gender and social equality: Statistics in Italy
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Research carried out by 
students of Liceo Scientifico 
Mario Pagano (Campobasso, 

Italy)
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Gender and social equality: Statistics in Spain
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 The percentage of female employees having a part time job is   significantly higher than men at all ages. The same 
happens with respect to temporary or seasonal jobs.

TEMPORARY AND PART TIME JOBS
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MANAGEMENT REPRESENTATION
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If we consider management representation, the gap between men and women is even bigger

Considering management representation, 
the most common fields for women are Fi-

nance & Human Resources.

Source: Instituto de la Mujer
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Analysis of the situation in Germany, Italy, Spain and Holland

"The European Commission support for the production of this 
publication does not constitute an endorsement of the contents which 
reflects the views only of the authors, and the Commission cannot be 

held responsi ble for any use which may be made of the information 
contained therein."




