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CHAPTER 6

“Present Hobby, Future Career?”



Lesson Plan 1

Subject: Looking for passion

Teaching objectives:

- defining dreams, goals and professional plans on the basis of one’s own resources
- awareness of the role and importance of interests in human life

- identification of one’s own interests and passions

- awareness of the reasons of one’s own actions

1. Integration activity.

The participants sit in a circle. The teacher puts one chair away. One of the students stays in
the middle and says:

e Change your places: all the people who can .... (and here gives some skill which he/she has).

All the people who also have this ability change places. A person who stays in the middle
invites other people to change places.

Important! - the person who stands up from his/her place, cannot sit on the same chair, but
move leaving at least one spare chair to his/her right or left.

2. Brainstorming / group work: What is passion?

Students are given pieces of paper, where they write three associations connected with the
word passion. Then they stick them on a sheet of paper. Looking at all information they have
got, students try to create a definition of passion (PRESENTATION).

Passion is a continuous activity performed with commitment. It can refer to either gaining
knowledge in some field, improving your skills or working. The main thing about passion is to
experience pleasure out of performing it.

3. Discussion: How to look for passion and develop it?

The teacher asks students to think about the issue of looking for passion and developing it.
» How to look for your passion?

e What should you do to find it?

» How to develop it when you find it?



Among the students’ responses we should find (questions 1 and 2): It is necessary to take
action, seek and get knowledge about what your interests are, meet new people, talk on
various topics, ask questions, try new things.

How to develop it (question 3): You need to start exploring the subject of your interest and
learn new things about it all the time.

The teacher emphasizes that in searching for passion it is important to learn about one’s own
personal potential (strengths, skills and competences and personal preferences). There are
various tests or questionnaires that are used to measure them.

4. Questionnaire:

Students fill in a questionnaire concerning multiple intelligences. Then, they define their
dominant types of intelligence. (HANDOUTS)

5. Types of intelligences - according to Gardner. (PRESENTATION)

6. Quiz. Famous Greeks and their types of intelligences. (PRESENTATION)

7. Why do we develop particular interests?

The teacher elicits information on the interests the students have, their ways of spending free
time and identifying their motivation to choose particular interests.

The teacher invites the students to participate in an exercise which will allow them to take a
closer look at their own interests.

Students receive pieces of paper, on which they write their interests. To help or inspire
students, the teacher can use the following questions (PRESENTATION):

» What activities do you choose when you do not have to do anything?

» What activities are you most willing to do again?

» What activities do you enjoy?

» Doing what activities you forget about the whole world?

e What activities influence your life positively?

» What activities do not tire you? On the contrary, they make you full of energy?

Working together, the teacher and the students divide the students’ ideas into categories, e.g.
sport, fashion, ICT.

Then, the teacher divides the students into as many groups as there are categories. The task of
each group is to generate as many reasons as possible why people develop interests in a given
field.



When they finish, each group presents what they have worked on, i.e. the category, types of
interests within each field and the reasons why people get involved in them.

During the presentation, the students write on the received handouts which reasons they
identify with.

8. Summary of work.

The teacher concludes that the same motives might encourage different people to take up
various activities that represent different fields of interest.

For example, if somebody’s reason to act is the need for meeting new people, they can do it
choosing numerous areas of interest. Most probably, the person will choose a job and place of
work where there are a lot of people.

It's worth noticing that our motivation has a great influence on our lives and often is the
reason why we choose a certain course of education or working career. That is why it is vital
to learn about and understand the reasons that guide our actions.



Lesson Plan 2

Subject: Done your job? Now reach the stars! - Is it worth working?
Teaching objectives:
- introducing the issue of professional work and work motivation

- making the students aware of the connection between individual potential and the work
performed by an individual

- justification of the importance of work in a person's life

- shaping the ability to make personal goals in the implementation of the educational and
career path

1. A trip back into your childhood.

The teacher asks students to close their eyes and try to move back to their pre-school and
early school years for a moment.

e What games did you like best, what roles did you play in these games?
* Did you like playing with children or rather you preferred to play alone?
* Do you remember who you wanted to become then?

Once you have remembered your ideal future job, tell your friend sitting next to you about it
(or you can both write the jobs on sticky notes and create a list of professions). See what jobs
fascinated you. Why?

2. Discussion: Is it worth working?

The teacher divides the students into two groups and asks them to think of the reasons why it
is worth working (group 1) and the reasons why it is not worth working (group 2). After
finishing their work, both groups present their arguments.

The teacher points out that the arguments for taking up and performing a job represent our
motivation to work.

3. Presentation of Maslow’s hierarchy of needs and explaining the term motivation
(PRESENTATION).

Working together, the teacher and the students think of the needs that work fulfils.
The hierarchy of needs with regard to work:

 Physiological needs - for employees they are: a kitchen at the workplace, toilets, a
comfortable workplace and time to relax



» Safety needs - they include a sense of stability, continuity of employment, proper
remuneration ensuring an adequate standard of living, social benefits

» Need for love and belonging - the feeling of being part of a group or team, making friends
at work, good contacts with colleagues

» Need for esteem - respect for the tasks performed, appreciation of ambitions, attempts and
efforts made, promotions, bonuses

* Need for self-fulfilment (actualization) - achieving one’s own goals and ambitions, noticing
the meaning of performed duties and their impact on personal development, motivating
oneself, acquiring new skills

4. Fairy tale characters vs. jobs.

The teacher divides the students into groups. Each group receives (or draws) a fairy tale
character: Shrek, Winnie the Pooh, Snow White, Pinocchio. Each group decides what
occupation their character could perform. Why? Finally, all groups present their proposals.

To sum up, the teacher points out that while choosing a job and planning work career one
should take into account his/her own resources, i.e. interests, skills, personality traits, health
condition, career predispositions and values.

5. "Guess who you are" - a game.

The teacher has got cards with names of different jobs written on them. They will be stuck on
students' backs in such a way that the students will not see their own cards. The task for each
person is to guess what his/her profession is, basing on information received from others.

e Every one of you will get a card with the name of a profession attached to your back.
(HANDOUTS)

e Important! - you cannot see it before this exercise and others must not tell you your job.
e Your task is to guess what your job is.

e Imagine that you are at a party where there are representatives of various professions:
white and blue-collar workers, various specialists, managers.

e You can move around the room and choose a person you want to talk to. First check what
your partner’s job is, and then try to persuade him/her to do something for you that is related
to his/her work. You must not use the name of the profession! The time is about 5-7 minutes.

After completing the task, ask your students the following questions:
« Did you figure out easily what profession you had?
e If not, why was it difficult?

e What was the most difficult thing in this exercise?



Summing up, the teacher points out that every occupation is assigned specific activities,
functions and skills. There is also a socially and culturally determined way of perceiving a
person performing a specific occupation or function.

6. My plans on the thread trail

The teacher asks the students:

* What do you want to be in the future?

e How do you see yourselves in 10 years’ time?
Writes your goal on a piece of paper.

Now you have to determine what individual actions should be taken at appropriate time in
your lives to achieve this goal. Each of the individual actions must be written on sticky notes
(every single action on a separate sticky note).

When you have finished, please cut off a piece of thread r string that is long enough to stick all
their notes with the pre-planned actions on it.

Next every student presents his/her development trail and some of them talk about their
plans.

At the end, the teacher asks:
e Which actions were easy to plan?

e Which ones caused much difficulty in planning? Why?



Lesson Plan 3

Subject: Competences on the labour market

Teaching objectives:

- presentation of work competences required on the labour market
- shaping the ability to develop personal competences

- creating a list of skills that are sought on the labour market

- developing self-improvement skills

1. Success - discussion

The teacher asks his/her students to answer the following questions (students write down
their answers):

* What does success mean to you?

e Who/What sort of person can be named a man of success? Are all people able to become
one? The teacher sums up that success has many different meanings: it may be a successful
result of one small activity, a great success in a larger project, or a triumph at various levels of
professional and/or personal life.

It is the result of our work, efforts and exploration. We mainly associate it with professional
career, but it also applies to one’s personal life.

- Now think why not all people achieve their goals and are successful.

Research on job satisfaction: In your opinion which nationalities declare that they are satisfied
with their professional work most?

According to the European Commission survey from 2015, Danes and Finns declare the
greatest satisfaction of work.

2. Game: Competences on the labour market

The class is divided into two teams. Students stand in two rows opposite each other. Both are
at an equal distance from the center of the room. The teacher puts a long rope on the floor or
sticks a painting tape to mark the central line that separates the rows.

Each student draws a card with the description of one person. Students quietly read
descriptions of randomly drawn people.

The teacher explains that he is going to read out certain skills from his/her list. Those
students who find the skill in their descriptions move one or two steps forward. The person
who first reaches the central line and touches the rope/painting tape wins the game.
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Instructions: Imagine that you are the person whose description you have drawn. The
description contains information about your qualities, skills and education. If you do not find
specific information on your card, it means that you do not have the skills or knowledge as a
given person.

[ am going to read out certain skills from my list. Those students who find the skill in their
descriptions move one step forward. The person who first reaches the central line and
touches the rope/painting tape wins the game.

« All students who have got a profession - take two steps forward.

» All students who know a foreign language take a step forward - one step for each
language.

« All students who are punctual - two steps forward.

e All students who are able to work in a team - two steps forward.

e All students who are able to work under time pressure - take one step forward.
« All students who are patient - take one step forward.

e All students who like learning new things - take two steps forward.

« All students who have work experience - two steps forward.

« All students who have completed additional courses - take one step forward.

e All students who are able to think analytically - take one step forward.

« All students with good imagination - take one step forward.

Summary of the exercise.

After the exercise, the students think:

e Why did the person win?

e What made her reach the finish line first? What made her successful? The student who is the
winner, reads out the description of the person he had drawn.

The teacher asks the students summarizing questions in order to encourage a discussion
concerning different competences that are highly valued on the labor market, eg:

» How did you feel when you stepped forward?

* How did you feel when you did not move?

» What competences appeared in this exercise?

» Which competencies do you consider important on the labor market?

e Which elements of this exercise do you consider important to yourself?

3. Key competences. (PRESENTATION)

11



Key competences constitute a set of knowledge, skills and attitudes which all individuals need

for personal fulfilment and development, active citizenship, social integration and
employment. They represent a person’s ability to apply his/her knowledge as well as
personal, social and methodological skills at work and in the educational or professional
career.

There are eight key competences:

e Communication in the mother tongue

e Communication in foreign languages

e Mathematical competence and basic scientific and technological competence
¢ IT competence

e Learning abilities

» Social and civic competence

e [nitiative and entrepreneurship

e Cultural awareness and expression

4. A film: "4skills". (PRESENTATION)

5. Test: What is the level of my competences?

https://www.youtube.com /watch?v=twWcxIfa2zo

12


https://www.youtube.com/watch?v=twWcxIfa2zo

Slides for presentation

Present hobby,
future career

Szkoia Podstawowa w Glogowie Malopolskim
Poland

A short test about Poland

1. Look at the pictures below and choose three cities that are located in Poland.

13



2. Choose three names of famous Polish people

Nicolaus Copernicus

Lech Walesa Pope John Paul II Waclaw Havel

3. Choose three dishes that are typical for Polish cuisine:

chicken soup

stew soup

cabbage stew

14



4. Which of the presented animals live on the Polish territory?
Point three of them.

krakovyak

15
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Integration activity

What is passion?

16



Passion is a continuous activity
performed with commitment. It can refer
to either gaining knowledge in some field,
improving your skills or working. The
main thing about passion is to experience
pleasure out of performing it.

How to look for passion
and develop it?

17
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Multiple intelligences -
a questionnaire

MULTIPLE INTELLIGENCES
characteristics

18



Linguistic - Verbal Intelligence

People with extensive linguistic and
verbal intelligence use spoken and
written language fluently. From an early
age they read, write and talk with ease.
There are no major difficulties for them in
mastering foreign languages. This group
often includes writers, poets, translators
and speakers.

Logical - Mathematical
Intelligence

People with high level of
logical-mathematical intelligence are
good at solving logical and mathematical
problems. They like solving puzzles,
reading about scientific discoveries and
finding out how things work. They usually
have no problems with operating
complicated machines or computers.
They often become great scientists.

19
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Visual - Spatial Intelligence

Individuals endowed with visual-spatial
intelligence have a very vivid imagination
and think with images. They manage
doing puzzles or building blocks easily.
They like fine art and photography, and
they draw very well. Such people
definitely prefer geometry to algebra.
You can find a lot of artists, painters and
sculptors in this group.

Kinesthetic Intelligence

People with this type of intelligence have
good motor coordination and a good
sense of balance. While speaking they
gesticulate vividly, drawing figures in the
air that depict their words. They often
become sportsmen.

20
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Musical Intelligence

A person endowed with this type of
intelligence is very musical and has a
good sense of rhythm. He/she has the ’
ability to play by ear. Helshe likes singing | ™
and can write music graphically without
even knowing the notes. No wonder such
people usually become composers and
musicians.

Interpersonal Intelligence

People with high interpersonal
intelligence can maintain good
relationships with others. They are good
listeners and can read body language. 4*
They can also see through dishonest |
people. They like talking to and helping
others, and have high level of empathy
Those who need well-developed
interpersonal intelligence are: teachers,
lawyers, sellers, religious and political

leaders.

< —
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Intrapersonal Intelligence

A person with intrapersonal intelligence
can perfectly analyze various problems
as well as himself/herself thinking a lot
about his/her strengths and weaknesses.
Helshe often keeps a diary and

contemplates the secrets of life. The 'ﬂ’*:?
person often becomes a philosopher.. %
R—-A"’

-

Quiz.
Famous Greeks and their
types of intelligence

L}
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Why do we develop
particular interests?

What activities do you choose when you do not have to
do anything?

What activities are you most willing to do again?

What activities do you enjoy?

Doing what activities you forget about the whole world?
What activities influence your life positively?

What activities do not tire you? On the contrary, they
make you full of energy?

23



Summary of work
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“Success is the ladder
that cannot be climbed
with your hands in your
the pocket”

Philip Wylie
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“Choose a job which you
love and you will never
have to work a day in
your life”

Confucius

28



Done your job? Now reach the
stars! - Is it worth working?

A trip back into your childhood

e What games did you like
best, what roles did you
play in these games?

e Did you like playing with
children or rather you
preferred to play alone?

e Do you remember who
you wanted to become
then?

29



Is it worth working?

The hierarchy of needs

Self-actualization

desire to become the most that one can be.

Esteem
respect, self-esteem, status, recognition, strength, freedom

Physiological needs

air, water, food, shelter, sleep, clothing, reproduction

30



Fairy tale characters vs. jobs

31



"Guess who you are" — a game

My plans on a thread trail

32



CHAPTER 7

“Creativity and Problem Solving”
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LESSON 1: SOLVING PROBLEMS /AP
Objectives

What is a problem?
Which are the steps needed to solve a problem?

'How can you approach a problem?

fppt.com

Lesson 1

Who likes science?

fppt.com
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Isaac
Newton

Newton's laws of motion (x3)

Third law

Lesson1

When one body exerts a
force on a second body, the
second body simultaneously
exerts a force equal in
magnitude and opposite in
direction on the first body-

37



T[h]@@lfy ; Lesson1

What is a Problem?

The Concise Oxford Dictionary (1995) defines a problem as:
“A doubtful or difficult matter requiring a solution”
and
“Something hard to understand or accomplish or deal with.”

Write a problem All problems have two features in common
yYou encountered

in the last 2.3

BARRIERS

pplLoom
Lesson 1

Identify the problem
-

@ Explore information and generate ideas
: 6 Select the best idea

[ --J_ Decide on a solution and try it

—

o Did it work?

Tpl.com
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Lesson 1

A reasoning approach includes: A nonreasoning approach includes:

v justifying choices " acting on impulse

v ponsidering alternatives + blirsdly accepting & solution

+ oomparing altermatives * making a choice based on habit or

v evaluating alternatives using criteria tradition

*  choosing & solution because it is what

Reasoning may be prudential — based on everybody else is doing
what iz moral, best for self or others

fppt.cam

— fle@am worlk tessent

Create/ design a problem

Monreasoning
alternatives:

Reasoning alternatives:

Etc.

Etc.

= Which alternative do you consider is better and in which situations?
= Which approach involves the 5 steps for solving problems?

39



LESSON 2: CREATIVITY

) Explore information and generate ideas
D select the best idea

‘J— Decide on a solution and try it

—

o Did it work?

LESSON 2: CREATIVITY b /AP
Objectives

What is creativity?

What is divergent and convergent thinking?

'Which are the barriers for creativity?

fppt.com
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Lesson 2

original new

Write a word

e osted Wi worthy Meaningf,

creativity
useful acting

engaging
exciting
different

fppt.com

Lesson 2

Creativity

The ability to transcend traditional ideas. rules, patterns, relationships,
or the like, and to create meaningful new ideas, forms, methods,
interpretations, etc.: originality. progressiveness, of imagination

himpe/ dictionary referance.om

fppt.com
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Creativity requires both divergent

and converagent thinking

)

DIVeR4E :
\

\

CREATE |
CHOICES \

\

\

\

\

Negative thinking

= My problem is different

that once

e it this

Is to-.

Is to new

Is not practical

Lesson 2



Lesson 2

Linus Pauling

fppt.com

The multiple uses technique - Lesson 2

A standard technique for developing creativity is to find
multiple uses for ordinary objects. In other words, you are
asked to go beyond conventional thinking in visualizing the
potential uses for a standard object.

fppt.com
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Aclivity = t@am work Lesson 2

. There are 5 ordinary objects (each group will extract
one)

. Each team has a certain color post-it paper
. You will have 10 minutes for this activity
= Each group walks around the class and finds
possible new usages of the chosen object and
places the sticky paper with the usage discovered

. You will present your findings to your colleagues

fppt.com

Activity — team work kasson 2

1. Paper clip iy Pen/pencil

|

fppt.com
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Aeitivity = t@ann wWork ‘ Lesson 2

fppt.com

LESSON 3: CRITICAL THINKING

) o

@ Explore information and generate ideas

’ ‘@ ™ select the best idea

--'J_ Decide on a solution and try it

—

O Did it work?

45



LESSON 3: CRITICAL THINKING

What is critical thinking?

Which are the characteristics
thinking?

‘Which are the 5 Key Steps
Thinking?

L Thinking”
— whatis it?

Thinking is the
way that the
mind vwakeés
senseof the

critical

Critical

fppt.com

Lesson 3

fppt.com
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Lesson 3

..Critical Thinking”

—whatis it?

“leritical thinking
is the abil[tg to
thinke cleariy
and rﬁt[onﬂélg
about what to Ao 2]
_ or what to believe. R = Latin: crvterion
(standards)

< Greek: Arvérkos

(discerning judgment)

fppt.com

What is the difference between
thinking & critical thinking?

Lesson 3

o WAL

WARNING: THIS MAN IS NOT THINKING CRITICALLY!!

Soswcc

fppt.com
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What are »the characteristics of
critical thinking?

(€ is rational & reflective-

It involves healthy, constructive skepticism-

It is autonomous-
- It includes creative thinking-
It is fair thinking-

It focuses on what to believe & do-

Practice problem solving techniques

Stop wasting time

Redefine situations
Develop a sense of awareness

Analyze the influences in your life

Lesson 3

fppt.com

Lesson 3

fppt.com
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Acivity — team werk Lesson3

Zoomis a classic game that never seems to go out of style.
Students form a circle

Each student receives a unique picture of an object, animal or
whatever else

Teacher begins a story that incorporates whatever happens to be on
the assigned photo.

The next student continues the story, incorporating their photo, and
SO On.

Fppl.cam

Lesson 3

fppt.com
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1. Paper clip

AN

4. Pen/pencil

/?’

5. Plastic bottle

E
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Handout - Reasoning vs. nonreasoning

[ PROBLEM ]

A reasoning approach includes: A nonreasoning approach includes:

v justifying choices
v considering alternatives
v/ comparing alternatives

v evaluating

alternatives  using
criteria

Reasoning may be prudential - based
on what is moral, best for self or others

Reasoning approach is used when

v/ acting on impulse
v blindly accepting a solution
v making a choice based on habit or

tradition

v choosing a solution because it is

what everybody else is doing

Nonreasoning approach is used when

1 time is required to make a choice (1 achoice is made without thinking
[] situational and environmental (] situational and environmental
factors, alternatives and factors, alternatives and

consequences are considered
accurate, relevant and reliable
information is sought and
evaluated

values are examined and
supported by facts

a reasoned personal choice is
made

the results are satisfactory for the
decision maker and others

the results promotes the well-
being of self and others

the decision is workable for the
long-term consequences of the
situation for self and others

consequences are not considered
information is not actively sought
values are not questioned or
examined, facts are not used

others decisions are not questioned
results may be harmful to self and
others

the results may or may not promote
the well-being of self and others

the decision is ussualy not workable
for long-term consequences of the
situation

58



Newton's Third Law of Motion.mp4

B Whatis critical thinking.mp4
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CHAPTER 8

“Emotional Intelligence”

60



Emotional intelligence /worksheets

LESSON 1

Five components of emotional intelligence

1. Knowing one’s emotions: Selv-awareness

The ability to monitor your own feelings is important to psychological insight and self-
understanding. People with an understanding of their feelings are better pilots of their lives.

Practice and training will lead to improvement in specific skills:

® Improvement in recognizing and naming own emotions
®  Better ability to understand the causes of feelings

®  Better recognition of the difference between feelings and actions

2. Managing emotions
Handling feelings so they are appropriate is an ability that builds on self-awareness. People
who are good at managing their emotions tend to get along with other people more easily.

Practice and training will lead to improvement in specific skills:Better tolerance and anger
management

Better ability to express anger appropriately, without fighting

Less aggressive or self-destructive behavior

o
o
[ More positive feelings about self, school, and family
®  Better ability to handle stress

o

Less loneliness and social anxiety

61



3. Motivating oneself

To control emotions in the service of a goal is essential for paying attention, for self-
motivation and mastery, and for creativity

Practice and training will lead to improvement in specific skills:

More responsibility
Better ability to focus on the task at hand and at paying attention

Less impulsiveness, more self-control

Improved scores on achievement tests

4. Recognizing emotions in others

Empathy is a fundamental "people skill”. People who are empathetic are better at reading the
social signals that indicate what others need or want.

Practice and training will lead to improvement in specific skills:

®  Better ability to take another person’s perspective
® Improved empathy and sensitivity to the feeling of others

®  Better at listening to others

62



5. Handling relationships

This is a skill in managing emotions in others. People who are good at handling relationships
do well at anything that relies on interacting smoothly with others.

Practice and training will lead to improvement in specific qualities:

Increased ability to analyze and understand relationships
Better at solving problems in relationships

More skilled at communicating

More popular and outgoing

More social and harmonious in groups

More generous and helpful

Exercise

Which range of emotions did you go through yesterday?

Maybe you felt like this? Or later on like this? Or maybe something like this?

In pairs: Take 2 minutes each to go through some of the emotions you felt yesterday.

63


https://media.giphy.com/media/iaRxbSsPQV2IU/giphy.mp4
https://giphy.com/gifs/cheer-cheering-11sBLVxNs7v6WA/fullscreen
https://giphy.com/gifs/deliverance-LRMRtUr1zeYnu/fullscreen

Definitions

®  Anger: The strong feeling that you have when something has happened that you think
is bad and unfair.

®  Fear: The bad feeling that you have when you are in danger, when something bad
might happen, or when a particular thing frightens you.

®  Sadness: The feeling of being sad and the feeling of sorrow.

® Disgust: A strong feeling of dislike or disapproval for somebody/something that you
feel is unacceptable, or for something that looks, smells, etc. unpleasant.

®  Happiness:The state of feeling or showing pleasure or contentment.
®  Surprise: A feeling of mild astonishment or shock caused by something unexpected.

®  Contempt: The feeling that somebody/something is without value and deserves no
respect at all
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LESSON 2

Exercise

Surprised

3
2{

\
~

Z
<
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The marshmallow test

This was exactly what the psychologist Walter Mischel wanted to find out in the marshmallow
test! (during the 1960s at a pre-school on Stanford University Campus).

In the test an adult told four-year-old children that they could either have one marshmallow
now or wait 15 minutes and get two.

®  Would the children react impulsively and eat the marshmallow straight away? Or

®  Would they practice self-control and wait to get one more?

Results of the marshmallow test:

Some of the four-year-olds were able to wait for the second marshmallow, using different
strategies (such as: covering their eyes, resting their heads in their arms, talking to
themselves).

12-14 years later: The children who had practised self-control by waiting for the second
marshmallow were doing better in many aspects of life:

They were more socially competent
personally effective

self-assertive

and better able to cope with the frustrations of life.
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Exercise

Think about a situation where you practised self-control (in school or at home).

®  What did you think?
®  What happened/what did you get out of it?

Think about one or more situations in the future where you would like to practice self-control.

®  Describe the situation and why it is important to practice self-control in this particular
situation. What will the reward or gratification be in the long run?

Talk together in pairs — share each others’ input.

What to do in conflicts?

Situation (what is the situation - and what does it make you feel?)
Options (what can I do about it?)
Consequences (what are the consequences of my options?).

Solutions (pick the right solution)
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LESSON 3

Conflicts/Examples/exercise

Exercise

Try to solve the conflict: What can the person in the story do about the conflict?
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Conflict Scenario 1

#94998006

[ was late for school because I had missed the bus. It wasn’t a good morning: My mom and dad
were busy because it was my little sisters’ first day at her new school, and I was just about to
leave - but then my siter asked me where [ had put her school bag?:

“I had not taken her schoolbag - but she insisted that I had it last weekend. Well, I got late out
the door, and I did not catch my bus!”

When I entered the classroom at 8:10 - only 10 minutes late - my teacher, Howard, screamed
at me and said that he did not want to see me in his classroom. I don’t think it was okay that
he screamed at me! Even though I was late, it is not necessary to be that angry. But I did not
say anything. [ took a seat behind my desk in the classroom, and I was very quiet throughout
the lesson. My teacher accepted my presence in the classroom - but I was angry because of my
teacher’s behavior”

In the break I talked to the other students in my class about the situation.

69



Conflict Scenario 2

My parents still see me as a small child, but [ am not 11 any more! I am 16 and my parents still
don’t accept that I would like to make decisions on my own. For example: They want me to
watch television with them, even though it does not interest me at all!l They also want to
decide what I am doing in my spare time. [ would like to start skateboarding, but my parents
don’t approve of that sort of activity. They are nice parents, though. But I would like them to
respect me more than they do now.

I do not want to confront my parents because I love them. But I am often angry and sad, and
my parents just seem to accept this attitude. This in turn makes me even more angry...

Think about how you might solve the problem.
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Conflict Scenario 3

Ellen is meeting her friend, Martha, at a café after school in order to prepare a presentation
for their English Class the next day.

But Martha is 45 minutes late, and when she finally arrives, she brings a friend from work

with her. Nothing serious was holding her up - she and her friend simply lost track of time.
Ellen is furious about being kept waiting. What do you think would be the best way to deal
with this situation, if you were Ellen?

N/
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HANDOUT FOR STUDENTS

5 Components of Emotional Intelligence

1. Knowing one’s emotions: Self-Awareness
2. Managing emotions

3. Motivating oneself

4. Recognizing emotions in others

5. Handling relationships
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SLIDES FOR PRESENTATION

GEFION
GYMNASIUM
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Lesson 1

|Q versus EQ

1Q

Do you know the meaning of 1Q7
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Q= Intelligence Quotient

e [tis a way to measure intelligence

Isﬂessentlaitohaveahlgh
1Q to get an interesting |
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What is more important -
according to Daniel
Goleman is:

EQ= Emotional Intelligence

Daniel Goleman and
emotional intelligence

Daniel Goleman:
Emotional intelligence is very important for our future
careers, social and personal lives!
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A definition of emotional
intelligence

“Emotional intelligence is the capacity to blend thinking and feeling to make
aptimal decisions — which is key to having a successful relationship with yourself
and others."

Joshua Freedman

5 components of emotional intelligence

1. Knowing one's emotions: Self-Awareness ; =

2. Managing emaotions

3. Motivating oneself
4, Recognizing emotions in others

5. Handling relationships
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1. Knowing one’s emotions: Self-awareness £

The ability to monitor your own feelings is important to
psychological insight and self-understanding. People with an
understanding of their feelings are better pilots of their lives.

Practice and training will lead to improvement in specific skills:

¢ |mprovement in recognizing and naming own emotions

e Better ability to understand the causes of feelings

e Better recognition of the difference between feelings and
actions

MANAGING
Lo
2. Managing emotions

i

Handling feelings so they are appropriate is an ability that builds on sel
awaraness. People who are good at managing their emaotions tend to get along
with other people more easily.

Practice and training will l2ad to improvement in specific skills:

Better tolerance and anger management

Better ability to express anger appropriately, without fighting
Less aggressive or self-destructive behavior

Maore positive feelings about self, school, and family

Better ability to handle stress

Less loneliness and social anxiety

3. Motivating oneself

To control emotions in the service of a goal is essential for paying
attention, for self-motivation and mastery, and for creativity

Practice and training will lead to improvement in specific skills:

Mare respansibility

Better ability to focus on the task at hand and at paying attention
Less impulsiveness, more self-control

Improved scores on achievement tests
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4, Recognizing emotions in others @ @

Empathy is a fundamental "pecple skill". People who are empathetic are
better at reading the social signals that indicate what others need or want

Practice and training will lead to improvement in specific skills:

» Better ability to take another person’s perspective
¢ Improved empathy and sensitivity to the feeling of others
» Betterat listening to others

5. Handling relationships

This is a skill in managing emotions in others. People who are good at handling
relationships do well at anything that relies on interacting smoothly with others.

Practice and training will lead to improvement in specific gualities;

Increased ability to analyze and understand relationships
Better at solving problems in relationships

Maore skilled at communicating f\
Mare popular and outgoing \ 7
More social and harmonious in groups
More generous and helpful

Exercise

Which range of emotions did you go through yesterday?

Maybe you felt like this? Or later on like this? Or maybe something like this?

In pairs: Take 2 minutes each to go through some of the emotions you felt
yesterday.
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Brief recap in class

Which emotions did you experience?

Is it always easy to name the emotion (i find a word that describes it) you are
feeling?

Adjectives describing emotions

Find a new partner and describe the meaning of these adjectives of
emotions in pairs

Anger:
Fear:
Sadness:
Disgust:
Happiness:
Surprise:

Compare with dictionary definitions: (Handout)

Adjectives describing emotions

Anger:
Fear:
Sadness:
Disgust:
Happiness:
Surprise

Find a new partner; Practice making faces that correspond to the emotions above,

(Feel free to exaggerate!). Focus on the expression on your faces.
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Returning to theory...

5 components of emotional intelligence
Which of these elements have we been practising?

1. Knowing one’s emotions; Self-Awarenass

2. Managing Emotions

3. Motivating aneself

4, Recognizing emotions in others

5. Handling relationships

Being able to identify different kinds of feelings,
makes them easier to handle
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Lesson 2

Exercise.

Use scissors and glue to
match the faces with the
corresponding feelings
on posters

>
>

Al
he

229
Pl ™
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The marshmallow test

You will now be given a
marshmallow: Will you eat it
now, or will you be able to
wait about 10 minutes in
order to get one more?

The marshmallow test

This was exactly what the psychologist Walter Mischel wanted to find out in the
marshmallow test! (during the 1960s at a pre-school on Stanford University
Campus).

In the test an adult told four-year-old children that they could either have one
marshmallow now or wait 15 minutes and get two.

« Wolld the children react impulsively and eat the marshmallow straight away?
Or
+ Would they practice self-control and wait to get one more?

The marshmallow test; mms:iwew vautuba comswaich?e=YodWFASH0]
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Results:

Some of the four-year-olds were able to wait for the second marshmallow, using
different strategies.

12-14 years later; The children who had practised self-control by waiting for the
second marshmallow were doing better in many aspects of life:

They were more socially compeatent

personally effective

self-confident

and better able to cope with the frustrations of life.

What can we learn from the experiment?

Critique: The study seems very deterministic — Self-control
can be learned!

It is important to develop self-control from an early age.

Perhaps you can now get one more marshmallow?

Exercise:

Think about a situation where you practised self-control {in school or at home).

+« What did you think?
« What happened/what did you get out of it?

Think about one or more situations in the future where you would like to practice
salf-control.
s Describe the situation and why it is important to practice self-control in this
particular situation, What will the reward or gratification be in the long run?

Individual reflection

Talk together in pairs — share each others' input.
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Returning to theory...

5 components of emotional intelligence
Which of these elements have we been practising?

1. Knowing one’s emotions; Self-Awarenass

2. Managing Emotions

3. Motivating aneself

4, Recognizing emotions in others

5. Handling relationships

What to do in conflicts? (SOCS)

Situation (what is the situation - and what does It make you feel?)

Options (what can | do about it7?)

]
Conseguences (what are the consequences of my options?) |’|§%_ﬂI =
- =
llﬂ
Solutions (pick the right solution) LUi' ? E 2

DT 0 T 5 LT O
L]
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Lesson 3

Conflict Cases

Each group receives a conflict scenario/case.

You have 20 minutes to discuss the scenario and to prepare a role play whers you
presant the conflict - as well as a possible solution to the conflict,

Keep the following terms in mind:

Situation (what is the situation - and what does it make you feel?)
Options (what can | do about it?)

Consequences (what are the consegquences of my options?).

Solutions (pick the right solution)

Test

What did you learn today, and how can you use it in the
future?

Individual reflections in writing (handout)
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CHAPTER 9

“Making your life green”
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Making your life green

“Ana Aslan” Technical Collage, Cluj-Nagoca, Romania
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What is the .,
Ecological f% 7
Footprint .
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What is the
Overshoot day?
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The Ecological overshoot

» The world’s ecological deficit is referred to as global ecological
overshoot. Since the 1970s, humanity has been in ecological
overshoot, with annual demand on resources exceeding what Earth
can regenerate each year.

» Today humanity uses the equivalent of 1.7 Earths to provide the
resources we use and absorb our waste. This means it now takes the
Earth one year and six months to regenerate what we use in a year.
We use more ecological resources and services than nature can
regenerate

» Both the Ecological Footprint and biocapacity are expressed in global
hectares

» http://data.footprintnetwork.org/#/

Country Overshoot Days 2018

When would Earth Overshoot Doy land if the world's population lived like....

Do 211 Vowran
O 13| hminca

o 1% 1 Ota e

* b 201 Wagory

059 | Maaps

FARTM

:\::'WOOV Source: Globdl Foopin Netwok Nasesd Foolpest Accounts 2018
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Earth Overshoot
Day

. Earth Qvershoat Day

» It marks the date when we et 1969-2018
have used more from nature i
than our planet can renaw in '
the entire year. Augest Il =
» Earth Overshoot Day has Seporsber 1o -1
moved from late September in iscber It -
2000 to August 1in 2018, [FR———
[ im =
Jonvary It =
Fabivary Ial =

FEEEEREREBEREIEREAR

Sourem Global Fooipnnt Ketwoih

Tasks:

= Calculate your Ecological footprint using the online Ecological Footprint
calculator

» www.footprintcalculator.org

> Answer the following questions
» How many planets do we need if eveqhudy lived like you?
» When is your personal Overshoot Day?

= Compare your Ecological Footprint with the Earth Ecological Footprint.

» http://data.footprintnetwork.org/#/

» Compare your Overshoot day with your country’s Overshoot
day 2018

» https:/www.overshootday.org/newsroom/country-overshoot-days/

+ Propose 3- 4 changes in order to reduce your Ecological Footprint and
#MoveTheDate 5 days each year, to get out of global overshoot by 2050.

» Repeat the calculation of your Ecological Footprint after 5- & month.
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How to reduce the Ecological Footprint?

» Using sustainable transport

» Drive more efficiently

» Improving home energy efficiency

» Plant a tree

» Recycling and composting

» Think about “food miles” by eating locally grown foods.
» Reduce beef and dairy intake,

» Reduce water usage in the home.

» Using sustainable transport
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Make your Ecological Footprint green!

R/
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. Inspectoratul Scolar Judetean Cluj - Erasmus+
Colegiul Tehnic Ana Aslan Cluj-Napoca
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Erasmus+ Strategic Partnership
FOCUS - Developing Leaming, Life and Interpersonal
Skills through a New Form-teaching Curricula for

Secondary Students
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v WRlhb o no. 2017-1-RODI-KA219-037143

The Ecological Footprint

1. The Ecological Footprint contains:
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P It marks the date we have used more from nature than our planet can renew in
the entire year.

3. How is your Ecological Footprint calculated?
Use the on-line calculator: www footprintcalculator.ore and find out!

4. At this moment, it takes the Earth one year and six months to regenerate what we use
in a year.
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6. Compare your Overshoot day with the Earth’s Overshoot day!
Color your footprint in (.11 [\ if your value is after August 1" or in RED if
vour value is before August 1"

ot
=3
? “HMOVETHEDATE

Y ou can take steps to chip away at your impact on the planet. If everyone committed to
#MoveTheDate 5 days cach year, we could get out of global overshoot by 2050.

7. How to reduce the Ecological Footprint? Please propose min 5 ways to reduce it:
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PLASTIC FOOTPRINT CALCULATOR
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"THE BLUE PLANET EFFECT"

QUIZ ABOUT PLASTIC POLLUTION
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Things | knew about PP Things | have just found out | Things | could do to change
before today about PP my habits

HOW TO REPLACE PLASTIC ?

5 things we should use
TO SAVE THE PLANET

-
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~

* MATERIAL CAPITALIZATION - INVOLVES SUBSTITUTION OF RAW
MATERIALS; THE WASTE BEING USED AGAIN BECAUSE OF ITS
MATERIAL CHARACTERISTICS, EXCEPT FOR ITS IMMEDIATE USE
AS FUEL FOR ENERGY GENERATION.

« BIOLOGICAL CAPITALIZATION (COMPOSTING, FERMENTATION) - IS
A MATERIAL RECOVERY OF ORGANIC RESIDUES, WHETHER IT IS A
TREATMENT PERFORMED ACCORDING TO THE INDUSTRIAL
STANDARDS OF HIGH-TECH INSTALLATIONS, OR LOCATED IN
PRIVATE HOUSEHOLDS, COMMUNAL ADMINISTRATIONS OR
PRIVATE GARDENS, WHERE CAPITALIZATION IS DONE FOR OWN
NEEDS (HOUSEHOLDS: EG COMPOSTING, ANIMAL FEEDING) |

« ENERGY RECOVERY - INVOLVES THE USE OF WASTE AS A
SUBSTITUTE FUEL FOR ENERGY. o)

A S

- )

~ + CONSERVATION OF NATURAL RESOURCES
* REDUCING THE STORAGE SPACE
* PROTECTING THE ENVIRONMENT
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L) ™ 1
i RECYCLABLE MATERIALS o)

o
* THE MOST IMPORTANT RECYCLABLE MATERIALS ARE:

- PAPER
- GLASS

- METALS

« PLASTIC MATERIALS
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NG BIODEGRADABLE FILM

CANA ASLANY TECHNICAL COLLEGE
CLUI-NAPOCA, ROMANIA

Teacher: Mrs Silvia Turean

S RNORKSHEET ‘

OBTAINING BIODEGRADABLE FILM )

The purpose of the work: (Obtaining film of biodegradable gelatin and glycerin

MNeeded tools: paletie, Berzelius beakers, graduated cylinder, funnel, glass, shaker
wand, pipeties, scales, waich glasses

Needed raw materials: gelatin, glycerin, natural dye from beetroot, distilled water
lode of work:

» in a beaker introduce 4 grams of gelatin and 50 ml glycerin solution 1%
= shake the mixiure obtained

= heat the mixture obtained to 955C

= shake again to complete the solubilizing of gelatine

= slowly pour the solution obtained on a tray

» colorwith the nataral dye from beetroot

= dry at room temperature

= observe the biodegradability of the film compared to the non-degradable films
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" S

Requirements.:

®m Do the laboratory practice

® Comply with health and safety standards at work

®m Observe the biodegradable film obtained compared to other non-degradable
films

- Writé the observations in the table below after 1, 2, 3, 4 months

The degree of
Nr. Duration of :
crt. | degradation Aete degll'a;:a ]ﬁ o
1.
2

3.

‘ 4.
-\
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Results in 2017-2018 school year

N Duration of Date The degree of degradation
crt. degradation [ % ]

1 60 days "“;;T:" 20 %

+ 90 days 'T"E':'l"s‘? 45 %,

5 120 days F“:ﬂ“l‘;"' 70 %

+ 150 days 1"’:]’1“5]‘ 95 %
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= CONCLUSIONS

-

The Biodegradable Film was prepared in the laboratory from natural
raw materials: gelatin, glyeerin natural dye from beetroot, distilled
water.

We monitored the level of degradation of biodegradable film for over
150 days. Degradation of biodegradable film was observed afiter 60, 90,
120 daysl. After 150 days the degradation was total.

The experiment demonstrates the opportunity of using biodegradable
made materials from renewable raw materials, such as polymers to
reduce environment pollution.

These materials either dispersed or they degraded in the environment
under the action of extermal agents: light radiation, absorbtion of
water, oxygen, enryvmatic attack or they were decomposed by
microbial degradation into their basic elements: C0,, H,0 and
biomass in a global cycle without creating any environmental problems
and without requiring high cosits.
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EFES, Cluj-Napoca, 2006
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wWorksheet on Plastic Pollution

Things | knew about PP Things | have just found out | Things | could do to change
before today about PP my hahits
Resnif oEs:

=« Online caloulator on Flastic Footprint: hitps:/fsecure greenpesce orgub /page ‘content /plastics-
calculator
8 Class Survey: bitpe/ fwwnw. plasti cpollution coali o org p i 501 6442 1 guiz -test-your-kn owled ge-ah ot

plastic-pollution
s The Blue Planet Effect’ video: hitgs: / fursrw youtube. com fwatch M= slxdfVsYdT1
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= Divide students into groups

= Each group is assigned a type of material

= Choose a place in the garden and dig a pit

= Each group deposits the material into the pit
= Cover with earth

= Label each area

= Plant the FOCUS tree @
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Class 10 A says HI!!!
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CHAPTER 10

“Manage and cope with Emotions

and Stress”
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WORKSHEET OF LESSON 1
UNDERSTANDING EMOTIONS

. What is coming to your mind by saying emotions, feelings, moods?

. Which purpose do you think that the existence of emotions serves?

. How do the emotions contribute to our survival and prosperity?

. Can we hide our emotions?

. Can you name any emotions in your daily life? Which do you think are the emotions
that appear involuntarily?

. Do the emotions differ according to the culture? Give some examples.

. How do we respond to different emotions?
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QUESTIONS ABOUT THE VIDEO OF THE 1st LESSON

. According to your point of view, how does the athlete feel at the beginning of the race?

. What do you think the athlete feels at the moment of his injury?

. How do you suppose that his father feels at the moment of the collapse of his son?

. Why do you think the athlete decides to go on?

. Why do you think his father decides to support him?
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WORKSHEET OF LESSON 2
CKNOWLEDGEMENT-RECOGNITION OF EMOTIONS

1. Which do you think are the 6 basic types of emotions that are universal throughout
human cultures?

2. Could you mention, except for the 6 basic ones, any other emotions which combine or
mix together? We write all the mentioned emotions on the board by brainstorming.

3. How do we recognize emotions?

-

Which emotions do you recognize at the previous paintings, lyrics, etc?

5. According to your point of view, why understanding how you feel is important?
Do the emotions “have colours”...?
Draw the emotion of your group and present it writing a short text of by a brief
performance.
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WORKSHEET OF LESSON 3

EMOTIONAL ACCEPTANCE-TRY TO COPE WITH EMOTIONS
AND STRESS

EMOTIONAL ACCEPTANCE-QUESTIONS ABOUT THE VIDEO OF THE 3rd LESSON

1. How could the emotions be separated?

2. Which one is toxic: the emotional rigidity or the emotional agility? Why?

3. Isthe denial of emotions useful to our lives? Why?

4. Which emotions do we usually try to put aside?

5. What percentage (1/...) of people, at the research of the speaker, judge themselves for
having the so called “bad emotions”?
Give some examples of some considered to be “bad emotions”.

6. Inour lives, to whom we try to put aside “bad emotions”?

7. What is nowadays the moto to be correct?
Being: .o
Try to give 2 examples

8. Does the denial of emotions work?
What do the so called “negative emotions” get if they are pushed aside or ignored?

9. Which may be the 2 things that matter in order to cope with emotions?
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STRESS

. What is stress? Is it always bad?

. What could possibly stress you? Is it normal?

Choose a hypothetical stressful situation and to present how to better deal with

. Write down and propose some actions at your school, that could possibly help you to
overcome stress conditions
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