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Text A
What Is Work-Life Balance? 
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Text B 
Models to achieve work-life balance 
We all want to spend more time with our loved ones. Are new working models the answer? 
Melissa Hill reviews the promises and dangers of various flexible-working schemes. 
Telecommuting 
Relying on your phone and computer to get your work done while you stay in your snug slippers can be a relaxed lifestyle. However, it is worth making sure that you can actually get work done with your family being around. If not, you may still need an office of your own. If your employer is willing, agree to work from home one day each week for a trial period so you can both find out early on what problems there might be, if any. 
Freelance work 
There are a  variety of skills that companies outsource to freelancers, and it can be a fun and lucrative way to work. However, make sure you don’t become dependent on a single company for workflow. Many small businesses have gone under because they relied too much on one single big client. Not only can it get unreliable to receive money. Finding new clients is work-intensive and it can make you less available for your family. 
Home business 
One at-home mother who left her business that she had founded commented that she would never start a business from scratch again. New businesses often need an overwhelming amount of loving attention. Test home business ideas slowly. If your priority may be to spend more time with your family, find a business that can fit around the children’s schedule. 
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Work-life balance refers to the balance between a person's career and his personal life.
Many people work longer hours and use fewer vacation days, in part because of
globalization, outsourcing, and a loss of job security. As a result, employees have less time
for personal interests, personal development, and family. Reduced productivity, depression,
high levels of stress, and burnout result from such an imbalance.

Although the employee makes the choice to work longer hours, the corporate culture is also
responsible. Companies should educate their workers on the importance of a healthy work-
life balance. It's also helpful to provide flex time, maternity and paternity leave,
telecommuting, or even recreation or exercise facilities. If they don't, people will become
money-rich, time-poor.




